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[Policy Presentation Document]

Policy Proposal: The "3 Requests” —

Restoring Financial Autonomy
By Mr. Boon Arayapon (Mor Boon) — Social Security Board Candidate

1. Executive Summary

This draft of the Social Security Act (No. ..) B.E. .... has been in development and under
public scrutiny for years. It has successfully passed the third session of the Council of State
(9th Committee). The draft was published for public hearing by the Social Security Office via
the Digital Government Development Agency (DGA) platform.

Mr. Boon Arayapon (Mor Boon), as the original proponent, recognizes the urgent need for
insured persons to access their contributions during economic hardships. He adopts the "3
Requests" as his core platform for the Social Security Board election to ensure this
long-awaited law is enacted.

2. The "3 Requests" (3-Koh) Framework
s® The Right to Choose

e Pension vs. Gratuity: At age 55, eligible members can choose between a Monthly
Pension or a Lump-sum Gratuity based on their needs.

e Pension Advance: Members may request an advance of up to 60 times their
monthly pension rate.

e Calculation Update: Previous wages are adjusted to present value to reflect the
actual cost of living.

s# The Right to Return (Withdrawal)

o Emergency Access: Available during economic crises, natural disasters, or severe
economic events.

e Eligibility: Members with 60 months of contributions can withdraw a portion of their
funds before age 55 or before their status ends.

e Limit: The withdrawal is capped at 30% of accumulated old-age contributions and
cannot exceed twice the maximum wage base.

s# The Right to Borrow (Collateral)
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e Loan Guarantee: Members with 60 months of contributions can use their old-age
fund as collateral for loans with participating banks.

e Guarantee Limit: Up to 30% of individual old-age contributions, capped at twice the
maximum wage base.

e Combined Cap: The total of "Return" and "Borrow" requests must not exceed 30%
of individual contributions.

3. Why the Fund Remains Sustainable

e Contribution Margin: The fund receives 12.75% in total contributions while paying
out approximately 6% for gratuities with an average interest of no more than 3%. This
surplus acts as a liquidity buffer.

e Opportunity Cost Protection: If funds are not repaid with the estimated investment
interest , the amount plus the lost investment value is deducted from future
benefits, ensuring no net loss to the fund.

e Default Protection: If a member defaults for 2 consecutive installments, the fund
deducts the collateralized amount to settle the debt with the bank.

4. Campaign Q&A

e Q: Will the fund be depleted if everyone requests a withdrawal or loan?

o A: No. The law strictly limits access to only 30% of an individual's specific
contributions. The remaining 70% stays invested to ensure long-term stability
for all members.

e Q: What happens if a member cannot repay a loan backed by their fund?

o A:If a member defaults for 2 consecutive months, the fund will pay the bank
using the collateralized portion. Additionally, the opportunity cost of
investment will be deducted from the member's future benefits.

References: Draft Social Security Act (Amendment) as reviewed by the Council of State (9th
Committee, 3rd Session), published by the Social Security Office via the Digital Government
Development Agency (law.go.th).
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